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OVERVIEW




WHAT IS INTEGRITY —
WHY DOES IT MATTER?

Integrity is a virtue that is expressed through consistent
ethical conduct while lack of integrity includes all forms
of dishonesty, including unethical conduct such as
lying, theft, fraud, corruption, unmanaged conflict of
interest and injustices such as unfair discrimination.

Those who exercise entrusted power are expected to
have the highest level of integrity making self
leadership the foundation of integrity. (The fable of
Queen Nzinga in Melo’s Kingdom)

E.g. Lawyers (Vassen v Law Society of the Cape of
Good Hope(1998) the SCA said: It must be borne in
mind that the profession of an attorney as of any
officer of the court, is an honourable profession
which demands complete honesty, reliability and
integrity from all its members. (para14) Public
Employees(s95 of the Constitution plus s96 &136
for the Executive at national and provincial levels,
respectively). Though no law says so,
administrators and executive assistants perform a
central role in guardrail integrity in organisations.
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REFLECTIONS FROM "% 7
THE INTEGRITY FRONT -

The views | share come from my \
family values, a lifelong quest for

a paradigm of justice that is o
anchored in ubuntu, the African

philosophy of shared humanity, an
attuned leadership philosophy “m““mok omn
and 5 years of research, teaching®( }J (I (] | Ma“agemm“

training and innovative work
aimedgat advancing social justice and '.eﬂﬂe“ni”
at th e L aw Tru St Ch air in SO Ci al aciical]deasonGendetMainsfreamingandOthetEHecfiveStrategiesforPxomoﬁngCenderEqua]ihj
Justice /Centre for Social Justice Thuli N. Madonsela
and deepening democracy
through the Thuma Foundation.
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ABO UT THE AUTHOR , Thuma Foundation

who holds a BA Law (UNISWA) and LLB (Wits), is the Managing Director of

Waweth Law and Policy Research Agency and Executive Chairperson of the
Centre for Reconciliation and Equality Studies (CRES). The author of several articles,
book chapters, papers, reports and speeches on various aspects of gender, Thuli
Madonsela was one of the 11 Technical Experts appointed to assist the Constitutional
Assembly in drafting South Africa’s new Constitution. Her post graduate and
vocational training has included equality and non-discrimination, gender studies,
strategic and scenario planning, project management. leadership, women leadership
development, governance, mediation, arbitratic i, 1 c2¢ i:ation iki) ls, v ec ucatl s el m
Emotional Intelligence.

A former Deputy Head of the Planni :g ! it

of Justice and Constitutional Development, Thuli Mad TS THE INTEGRITY
South African Women Lawyers Association (£ A V71 4 ' T
Equal Opportunity and Affirmative Action Boua
Deputy Director General level, for the Equals
In this capacity she conceptualised, co-g

Resource Book for Equality Court CI3e il oTg=1>) Propositions

for Employment Equity (CEE) and in thi PR . : . ey s
RelEnloymeat Reniitvih ot Sha el Lo Ilg:[/ee?s”% IIZ gcr;g:grr]lilg self leadership matter, within three

African Labour Development Trust (SALDT). She ig
~ She is a co-drafter of the Promotion cf X If you want to please and be liked by everyone or to

Equity Act, Draft Legal Services Charter.4g win every time, integrity is not possible ( NB:

Justice Vision 2000, Employment Equity Consistency).

grhoavrlt:;alsgxetgdgﬁgfrzé Natifotrll]al I\TOHY 3. Two of the most pressing challenges of our time being
gy of the Nogg climate change and social justice are primarily an

Children Addendum to the SADC Jad . :
chaired the session of SADC Ministers of outcome of integrity lapses

Declaration in Durban, March 1998. Sheemlid When integrity fails, trust is lost and things fall apart

Equality Jurisprudence in Landmark Co 5. Integrity is not a black and white issue and a key
A researcher for many yg enabler of integrity lapses is making it so

subjects, mostly on equality, consti N AN ‘.
ull iviaaonseia
Stellenbosch

F I Yhuli Madonsela, a Human Rights lawyer, gender specialist and policy analyst




CRACY THar
o Wo,

THE COST OF INTEGRITY LAPSE T
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Global income and wealth inequality, 2021
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52 % = What the richest 10% take of
global income

( A4

8.5% = What the poorest half take of
global income
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Wealth inequality is worse
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2% is what the poorest 50 % own
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76% is what the richest 10% own
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Covid-19 with more dollar billionaires
created [ World Inequality Report 2022 &q

The to richest got richer during
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THE COST OF
INTEGRITY LAPSEP™®

Public Protector investigations on
integrity failures included, ngged
tender processes (On The Point of
Tenders and Docked Vessels
(Collusion)), False Billing (Pipes to
Nowhere) Overcharging (Against
The Rules and Against The Rules
Too) Overbilling ( Secure In Comfort)

IN GOMIFORT

an d CO nﬂ |Ct Of I nte re St ( Th i _S Ca n ’t Report onan mvestlgatlon mtq aIIegat!ons of |p1propr|ety a.nd

Be Right, A Course In Ethics)and st aionste oo |

| rreg u | ar pote nt|a| |y corru pt CcO n‘[raC‘tS the private residence of President Jacop Zuma at Nkandla in the
KwaZulu-Natal province

and payments (Derailed and State Sl B~ [T 15
of Capture). Whistle blower
reprisals ( Secure In Comfort and
Can’t be right)

Website: www.publicprotector.org - Tollfree: 0800 11 20 40 - Follow us:
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THE DRIVERS OF . = =
INTEGRITY LAPSI

1. From need or grievance to greed and back
to need (The Guinea Foul Story)

2. Ignorance (Chat GPT)/ Lack of Infor——
3. Blackmail/ Extortion

4. Fear (Including fear of banishment from
‘the tribe’)

5. Habits

6. Small favours and big favours such as
appointments as a favour or beyond
competence and exchange of unmerited
benefits

7. Poor organizational systems: Loopholes

8. Organizational culture, including rewards q

and sanctions that are unfair
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9 DIMENSIONAL EPIC LEADERSHIP MODEL

FOR INTEGRITY ANCHORED PERSONAL
BRANDING AND A GROWTH MINDS

INTEGRITY BASED
ON THE EPIC
LEADERSHIP CODE

AND ESSI
INTELLIGENCES
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integrity is becoming

Thuma Foundation
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One of the upsides of the age of disinformation is tha

a currency in a world that is

iIncreasingly hungry for trustworthiness, reliability,

justice and peace, w
been at the core of s
such as Ubuntu and

nich are virtues that have always
nared humanity philosophies

Hellenic philosophies
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Thank you!

DE Dankie!

E Nkosi! |
Asante Sana Stellenbosch
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